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Job Details –Youth Pastor (and Social Media)

	Job Title:
	Youth Pastor (and social media)

	Team:
	Generations

	Location:
	St John the Baptist Church, Crawley, West Sussex

	Responsible to:
	Generations Pastor



Main purpose of the job
We long to see younger generations thriving as disciples of Jesus and reaching their friends. The Youth and Students Pastor will take a hands-on lead in the discipling and pastoring of youth (those at secondary school) and will be responsible to equip and encourage a volunteer youth ministry team. 
This role will also spearhead an outreach ministry with students from local colleges.

There is a strategic role to play in the strengthening of key transitions of youth from children’s work and then into colleges, whilst ensuring good relationships between youth, students, and the wider church.  

As part of this role you will have responsibility to drive growth across Church Crawley social media channels, being responsible for content strategy that will drive great engagement. 

Working Environment
We are a faith community and all our teams, including the staff team, pray together whenever we meet, sharing prayer and worship times throughout our working week. We exist to promote the whole mission of the church, pastorally, evangelistically, and socially, and this extends into our staff team where we seek to ensure that everyone who joins us will thrive in our environment, able to contribute to our community of shared faith. 

Our roles, therefore, have a genuine occupational requirement to be a Christian to ensure protection of our strong Christian ethos and values. 
· All staff are expected to live out St John’s values. 
· All St. John’s staff share responsibility to promote and maintain a strong safeguarding culture, including identifying the key actions they should take, given their role and responsibilities.


Key duties and responsibilities
· Lead and oversee regular youth group meetings, fostering an environment of worship, learning, fellowship, and discipleship. Leading in teaching the Bible in a way that is both passionate and relevant, so that our young people are eager to encounter more of God.
· To feed young peoples’ hunger to experience more of Jesus, and invite others into this experience, through outreach. 
· Organise and facilitate various youth events and special activities and a curriculum that ensures alignment with our Church’s values and goals.
· Recruit, train, and supervise volunteers who will assist in youth ministry activities, ensuring a safe and supportive environment for young people.
· Day to day social media activity, across social channels (Instagram, Facebook, TikTok, You Tube etc.), ensuring that all content is aligned to Church Crawley vision and values. Optimise and ensure content is scheduled on time. Ensure messaging aligns with content on Church Crawley website.

· Build positive and meaningful relationships with young people, their families, and the wider church 
community, fostering a sense of belonging, trust, and support.
· Handle administrative duties related to youth ministry, such as Youth budget management, record-keeping, communication with parents and guardians, and coordination with other church staff members.
· Collaborate with other church ministries, such as children’s ministry, worship teams, and pastoral staff, to ensure seamless integration of youth activities and initiatives within the broader church community.
· To work collaboratively in shaping all-age worship services, and with a view to encourage younger generations to plug into our Sunday evening service
· Developing connections with Crawley College and establish a Christian Union/ Chapel Space in order to establish St Johns as a welcoming church for students
· Pursue ongoing personal and professional development through reading, attending conferences, networking, and staying updated on current trends and resources in youth ministry.


Person specification
We believe God’s Word and the Holy Spirit can transform individuals and communities. The post-holder will have daily personal experience of the transforming presence of God in their lives and will be passionate about enabling a younger generation to grow in their faith and experience of Jesus.  


	
	
ESSENTIAL
	
DESIRABLE

	Qualifications



	
	· You have had training in theology and in youth work, along with experience of leading Bible studies.  

	
Knowledge and Experience
	· Strong experience in discipling 12–18-year-olds

· We believe in God transforming us through his Word and his Spirit. You have had experience of this and of teaching the Word to young people in inspiring and creative ways

· You have experience of running/being a leader at youth events and residentials

· Ability to inspire, motivate, and mobilise both youth members and volunteers
	· You have experience of youth work both with those from families already connected to church, and those outside church circles

· You have knowledge and experience of safeguarding best practice and the ability to ensure that everything done is in accordance with our safeguarding policy. If you don’t, what is essential is that you speedily learn this

· Excellent creative understanding of best practice across all social media channels. Up to speed with key social trends and creative formats
· Some experience in social media analytics 

	Skills/Abilities
	· Team working skills and can understand, embrace and live out our team values
· Excellent organisational and team leading skills
· Collaborative style of working with good interpersonal skills
· Proficient IT skills
· Excellent written and oral communication skills


· A practising Christian with a heart for God, and a desire to grow in faith, in agreement with the vision of the church. 
· You love Jesus Christ as Lord and Saviour
· Have a generous heart to serve people in Crawley and St John’s Church. 
· Self-motivated, willing to see completion of difficult tasks, highly organised, diligent and reliable
· Feel a call to join the St John’s family, and to move to the local community if you don’t already live here
· Enthusiasm, energy, commitment, and a sense of humour
	

	
	· 
	

	
	· 
	

	
Personal Qualities
	· 
	



Other Information
Requirement to work key church events including Focus, our church family week away in July, and the HTB Leadership Conference


We encourage applications from those of Black, Asian and minority ethnic backgrounds.



Further information for applicants

Job Title:  Youth Pastor (and social media)

Basis: Full-time, permanent 

Salary: £24,000 per annum  

Closing Date: 6 August 2024

Office hours: 35 hours per week - Weekends and evenings will be required
Attendance required at daily morning prayers. Also regular staff meetings.

Job Location: This role is based in Crawley, West Sussex.

Annual leave:  Full year: 25 days’ holiday per annum 

DBS / police check: This role requires an enhanced DBS check.

Pension scheme: All staff who meet the criteria are automatically enrolled in the Church Crawley pension scheme.
-Church Crawley will contribute 4% of your salary to your pension.

New staff service: 6 months probationary period with a 3-month review

Interviews: during mid-August 
 










Background on Church Crawley 

Who we are: The adventure first began in the 13th Century with Church at St John’s, a daughter church to a church in Slaugham. For us it began in the summer of 2017 when we were sent out from St Peter’s Brighton with a small team. In the September we started a new service at St John’s, alongside the existing traditional services. From that first Sunday we have been blown away by the amazing people of God who have joined us on the journey. 

We are part of the HTB Network, which has a big vision, to play our part in the evangelisation of the nations, the revitalisation of the church and the transformation of society. For us here in Crawley, that means we love Jesus, love church, love people and love Crawley. Alpha, Sundays, Social Action and Discipleship are core to this vision, but what is really important to us are the steps we take on the journey. 

Over the last 5 years, the congregation has grown beyond the walls of St John’s and now has 3 sites, partnering with existing congregations at St Peter’s and St Richard’s. 

Church at St Peter's is in West Green, opposite The Swan pub and just down the road from Crawley Hospital. It’s not just the geographic centre of West Green, it’s the centre of the community. For years St Peter's have run book sales, a community cinema and hosted the local girl guides, as well as a traditional Eucharist service at 10am on Sundays. We're really excited to be journeying together, with a vision centring on the established links with the local community, working together to find an expression of social action in West Green. 

Church at St Richard’s is in Three Bridges, located opposite Three Bridges Primary School and across the road from the parade of shops. It has the potential to be the beating heart of the community. For many years St Richard's have run groups for pre-school children and their parents and carers, as well as a traditional Eucharist service at 9.30am on Sundays. With a vision focussed on launching a new children and families centre, working with the local schools, and connecting meaningfully with the community throughout the week, we can’t wait to be part of what God’s going to do in Three Bridges. 

Church at St John’s is in the centre of town. Our vision for St John’s is to see the building open 24/7 as a House of Prayer, for any of the many passers-by to drop in at any time, pray and light a candle. We are excited to see the traditional services continue to grow at St John’s with the beginning of a choir and a group of young adults regularly serving as acolytes and preaching at our 9am Eucharist.

· The Vision: For us here in Crawley, our vision is to Love Jesus, Love Church, Love People and Love Crawley.
· The Mission: Our mission is bigger than any individual task but together our work contributes to the bigger picture. As a Christian organisation our faith is an integral part of our working culture. Each member of staff plays a key role in contributing to our vision.
· Our Values: Church Crawley is a vibrant family of churches in Crawley seeking to play its part in the evangelisation of the nations, the revitalisation of the church and the transformation of society, by loving Jesus, loving church, loving people and loving Crawley.
At our core we are filled with the Holy Spirit. We are humble, not thinking too highly or too lowly of ourselves, knowing our identity is secure in Jesus. We are hungry: hungry to grow in relationship with Jesus, to serve, hungry for Crawley. We are home, a welcoming place where everyone is seen, heard and loved a place of both comfort and challenge.
From humble comes aspiring for excellence, bringing our best as we honour God with our skills and abilities. From hungry comes generous, pouring out all we have, giving our time, energy and resources. And from home we want to be risk takers for the kingdom of God, not taking ourselves too seriously but taking God really seriously. We know we’re not risking our reputation but God’s, and he is so big he can take it.

Who are we: At Church Crawley we are a faith community. All our teams, including the staff team, pray together whenever we meet, sharing prayer and worship times throughout our working week. We exist to promote the whole mission of the church, pastorally, evangelistically, and socially, and this extends into our staff team where we seek to ensure that everyone who joins us will thrive in our environment, able to contribute to our community of shared faith.
Our roles, therefore, have a genuine occupational requirement to ensure protection of our strong Christian ethos and values.

· All staff are expected to live out Church Crawley values as they represent Church Crawley externally.

· All Church Crawley staff share responsibility to promote and maintain a strong safeguarding culture, including identifying the key actions they should take given their role and responsibilities.

· We have a fast-paced working environment where we strive for excellence in everything we do. Our ethos is to be grateful, gracious and professional, and we endeavour to thread this through every part of the organisation and every interaction. 

· It is an exciting and challenging place to work and is full of variety. We aim for a ‘can do’ environment where innovation and creativity is encouraged, alongside serving others. Staff community is warm and engaging with lifelong relationships being built.

Collectively the three Crawley churches in our family have a Sunday attendance of over 400 adults and young people. Over the next 5 years, we are seeking to ‘scale up’ this family of churches, planting two churches in new housing estates and opening a new venue for our worshipping community in Crawley town centre.
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